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Since the first Individuals with Disabilities Education Act was 
passed back in 1975, schools have struggled with how best to 
achieve its goal—to ensure that students with disabilities are 
afforded the same access to the general education curriculum as 
their non-disabled peers. It took approximately two decades, but 
higher education teacher preparation programs finally realized that 
the only way to ensure that students with disabilities would have a 
fair opportunity to do so was to make certain that all of the parties 
involved in providing this opportunity would communicate openly 
about what it would take to achieve it. This meant making 
mandatory coursework that emphasized the critical nature of 
effective collaboration between team members to ensure that 
everyone was aware of the contents of the IEP—specifically all 
accommodations and curricular modifications specific to the 
individual student on their IEPs. Communication was not enough; 
teams had to effectively work together to provide the appropriate 
programming for each individual student. 
Now we are two more decades down the road, 
and collaboration, while assumed, is not as much 
of an emphasis anymore, even though the 
mandate for it is still very much intact. While 
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Q: I’ve got some kids that have gone to ESY 
in the past but I’m not getting data that 
suggests thet they regressed over the 
winterbreak. Should they still qualify? 

A: Extended School Year qualification is one 
of those things that never really has a 
satisfying answer, so thanks for asking the 
question.  First of all, I’m glad you’re asking 
and not automatically qualifying the studet 
because they have qualified in the past.  
ESY determination must be made by the 
IEP team on an annual basis—just because 
a student has qualified in the past doesn’t 
guarantee future qualification.  

The fact that your data does not show 
significant regression is an indicator that 
ESY qualification may or may not not be 
determined on the basis of regression.  
Remember that the rule of thumb on 
determination of regression is generally a 
2:1 formula—for every 2 days a student 
spends away from instruction, it should take 
no longer than 1 day to recoup the 
information lost, so on a typical 2 week 
break, if you find that the student is not back 
to where they were when they left for break, 
significant regression has occurred.  

However,  I’m  hoping  that  you  remember  
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– others probably need the answers 
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from previous discussions that regression is not 
the only indicator for ESY qualification.  There 
are, in fact, 11 different factors to consider when 
making the determination. Regression/ 
recoupment is tied to several of these, but some 
of the factors are not. For students with significant 
support needs, such as those with physical or 
cognitive disabilities, you may not see regression 
because the rate of progress is so small that it is 
not obvious.  In these cases, and in cases of 
students with certain spectrum disorders, the 
qualifier may be that the student needs 
continuous programming in order to ensure that 
they don’t lose access to the general education 
curriculum over the summer break. For others, 
they may not have access to typical peers and 
although the access may be limited, ESY 
qualification MAY be determined to allow them 
that ability to continued interaction, because their 
isolation over the summer due to their disability is 
so pronounced that they can regress on their 
ability to communicate with others.  
ESY qualification can be tricky; I encourage you 
to access all of the considerations in the KSDE 
Process Handbook on page 105. You can access 
it here: https://www.ksde.org/Agency/Division-of-
Learning-Services/Special-Education-and-Title-
Services/Special-Education/Legal-Special-
Education-Law/Kansas-Special-Education-
Process-Handbook 
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there are certainly good examples of great 
collaborative efforts during the last 40 years, there is still evidence to 
support that the struggle to maintain effective collaboration is still very, 
very real. And there is a very simple explanation as to why.  
 
Working with people is hard. Working with people who are teachers is 
even more difficult, because of the nature of the job. Teachers are given 
necessary autonomy to wield their creative wands and make instruction 
accessible for myriad learning styles within the same lesson, and 
autonomous behavior and collaboration are natural enemies. Everyone 
has their own approach to instructional delivery, classroom management, 
motivation techniques and learning strategies, and for most students 
along the line, most of the things that teachers hang onto have worked 
for them for the majority of the students they have had. Collaborating on 
individual curricular modifications or accommodations within their 
instructional habitat is not unlike asking Jane Goodall to enter the jungle 
and learn to be accepted by a different species—it isn’t going to be easy. 
After all, they were getting along just fine until you showed up with your 
different ideas of what should be happening in their classroom.  
 
Add on top of that the fact that not all personalities are created equal. 
Each of us comes at each situation with our own set of experiences, 
training, successes and failures, and each of us approaches 
communication in the fashion that is comfortable for us. We’re not 
always going to agree with one another, we’re not always going to 
appreciate one another, and some days we’re not even going to like each 
other. Fortunately, that isn’t the mandate of collaboration. The mandate 
of collaboration is to put aside all the differences in personality, history, 
styles and experience and simply listen to what the other one has to say. 
Because the bottom line is that we are not a member of an educational 
planning team to share who WE are with one another. We’re members of 
an educational planning team to share who the STUDENT is with one 
another and to work together to achieve a meaningful plan for allowing 
that student to succeed in the general education environment. 
Collaboration is an advocacy activity to learn more about all the players 
in the students’ educational drama. It is for this reason that we must put 
aside individual differences as professionals and as persons in favor of 
building a relationship with one another for the student who is a member 
of the classroom. Keeping the student at the heart of the conversation can 
go a long ways toward keeping the pedagogical differences in check. 
That doesn’t mean that the process of collaboration will be without 
difficulty—it won’t. But the product of that collaboration is so critical 
that it will be worth the difficulty. Step outside of your own perceptions 
of what it means to be a team member, and do so in a very reflective 
manner. I would encourage you to look critically at the way others would 
perceive you in each of your teaming situations and to refocus your 
efforts if you find that they might be received better with a little 
tweaking. Remember that it is about the student. That student is worth 
making that sacrifice to ensure their meaningful educational experience. 
  

Here are things to 
consider when evaluating 
your role in the team and 
the collaborative process 

DOs & DON’Ts 

DON’T let your personal biases 
influence the relationship to the 
point of making it more difficult 
to get things accomplished for 
the student. There is no 
propriety in educational 
planning, so don’t claim it. 

DO always create a working 
relationship with the other 
members of your teams by being 
willing to compromise your own 
preconceptions. 
 
DO create an open forum by 
validating the teachers’ 
experience and expertise while 
still advocating for the changes 
that need to be in place to make 
the student successful in the 
classroom.  

DON’T ever lose sight that the 
end goal is providing the best 
possible outcome for the students 
we serve. In a very real sense, we 
are all servant leaders, putting our 
own needs and wants below those 
of the students and staff that we 
serve. 
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News and Notes Around the Interlocal 

 Special Education Parent 
WEB to Meet January 22  

 
The ECKCE SEAC, from her on known as the 
Special Education Parent WEB of Compassion 
(Wellsville, Baldwin and Eudora) set their next 
meeting for January 22 in Eudora at the West 
Administration building at 6:30. The focus for 
January will be access to mental health services 
and an overview of all the programs offered in 
ECKCE. Check out our Facebook page which 
you can access using the URL below.  
https://www.facebook.com/WEB-of-
Compassion711766132538996/?modal=admin_
todo_tour 
 

 
 
 

ESY Dates Set and Applications 
Now Being Accepted 

It’s the new year, which means that our winter 
break has come and gone and data collection 
to determine student’s eligibility based upon 
the regression over that break should be well 
underway.  
For those students who qualify, depending on 
the amounts specified by the IEP team, we are 
setting up programming in various locations, 
pending the numbers of students and needs. 
The dates for these locations are tentatively  set  
for  Monday- Thursday  the weeks of June 10 
and June 17, with two weeks off for 
Independence Day and resuming the weeks of 
July 8 and 15. Note that the days are set up to 
provide the most effective ESY model for most 
students but may be altered in situations where 
it is deemed necessary.  
Additionally, we need teachers and 
paraprofessionals to deliver those services. If 
you are interested in being considered for 
employment for the summer, please fill out the 
application on the website. The deadline for 
those applications is February 22. If you have 
any questions regarding either ESY eligibility 
or ESY employment, please contact us here at 
the office. 

 
Intelligent Lives Screening 

January 25 
Intelligent Lives, a film by Dan Habib, will be 
shown at the KU Woodruff Auditorium next 
Friday. It stars 3 students with intellectual 
disabilities and looks awesome. Reserve your 
seat by emailing SOARS@ku.edu today!!! 

 
 

Please share this newsletter with your paras, just 
in case they did not receive it via email. If you 
have questions about paras as a group, don’t 
hesitate to now contact Shelly McCart @ 
smccart@eckce.com.  
 
Just a few reminders-- please remember that the 
training hours that you are required to have (for 
most of you this is 20) must be completed in a 
timely fashion and submitted to Shelly McCart in 
our office. While the deadline is not until 
February, it is good to be tackling little chunks of 
it at a time so that it doesn’t get overwhelming 
nearer the deadline. Don’t wait until you have all 
of them finished to submit your sheets—send 
them in as you go. Shelly will let you know how 
many you have left.  We’re getting closer to the 
deadline, so be expecting me to visit to see you if 
you haven’t gotten many of yours submitted! 
 
Also, remember that there is an incentive to not 
use all your discretionary days—if you work for 
us for more than a year there is the possibility of 
getting paid for days you don’t use. Our kids need 
you in school so keep this in mind!!! 


